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ForM 5500 ELECTRONIC FILING REQUIREMENTS
ARE NOw IN EFFECT

fective January 1, 2010, all

2009 Form 5500’s must be filed

electronically using the ERISA
Filing Acceptance System II (EFAST?2).
EFAST?2 is a system designed by the
Department of Labor (DOL), Internal
Revenue Service (IRS), and Pension
Benefit Guaranty Corporation to simplify
and expedite the submission, receipt, and
processing of the Form 5500 and the new
Form 5500-SF (or “Short Form”).

Any Form 5500s for the 2008 plan year
(either delinquent or amended) are still
allowed to be filed on paper until October
15,2010. Form 5500s for plan years prior

to 2008 are now only accepted through
the EFAST?2 system.

Under the all-electronic EFAST2 system,
filers may choose between using EFAST?2
approved vendor software (e-File) or
through a direct-input, web-based filing
application using the EFAST?2 website
(i-File) to prepare and submit the Form
5500 or Form 5500-SF. Most employers
will likely utilize the approved vendor
software of their tax professional or

Plan’s third-party administrator. However,
employers may consider using the i-File
process for smaller plans with less
detailed filing information.

The process for filing an extension for
the Form 5500 (i.e., Form 5558) has not
changed. It is still filed in paper form
with the IRS. However, the new Form
5500 instructions indicate that filers will
not be required (or allowed) to attach
copies of Form 5558 to their electronic

filings using EFAST?2. You must, however,
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Step 1: Go to the DOL Website: www.efast.dol.gov and click “Register”’
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EFAST & EFAST2 Filing - Welcome

EFAST2 & 3 system dasignad by the Dapartment of Labor, Internal Revenue Service, and Pension Banafit Guaranty Corporation to smply
and expedite the submission, recept, and processing of the Form 5500 and Form 5500-5F. These forms must be fled each year by
employee benefit plans to satsfy annual reporting requirements under the Employee Retirement Income Security Act (ERISA) and the
Intemal Revenue Code.

You must now slectronicaly complete and submit your Forms 5500/5500-5F. For 3 imited exception for filng 2008 plan year
retums/reports prior to October 15, 2010, . Under the al-electronic EFAST2 system, fiers choose between using

A or this webste (Fie) to prepare and submi the Form 5500 or Form 5500-SF, Completed forms are
submitted via the Intemat to EFAST2 for processng.

Step 2: Review the privacy agreement and check “I have read this agreement” and
then click “Accept Agreement”
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S e wne, | Register - Privacy Statement

Please read and accept the folowing prvacy statement to continue.

Thank you for visting the Department of Labor (DOL) Web ste and reviewng our privacy and sacurty statement. DOL & strongly o)
committed to mantaning the privacy of your personal nformation and the securty of DOL computer systems. With respect to the
«colecton, use and dsciosure of personal nformation, DOL makes every effort to ensure complance with appicable fedenl w,

ncudng, but not Imted to, The Pracy Act of 1974, The Papenyork Reduction Act of 1995, and

As 2 general rule, DOL does not collect personaly-dentifying information about you when you vist our ste, unless you choose to
provide such nformation to us, The information we receive depends upon what you do when vstng our ste.

If you respond to an online request for perconal information:

Generaly, DOL wil use the nformation requested to respond to your nguiry of to provide you with the service associted with the
request. However, when we request ths nformation, we fuly describe n 2 customaed "Prvacy Notice™ the reasons for collectng &
and DOL's ntended use of the nformation. This Privacy Notice will ether appear on the Wab page collectng the nformation or be
accessbie through 3 Ink promnently dsplyed mmediately preceding the nformation request.

Alternately, the DOL will also allow the
tax professional that assists with the filing
of your return to electronically sign the
return for you. This option will require
you to sign a written statement stating

keep a copy of the Form 5558 that was
filed with the IRS with the plan’s records.

Anyone who will be signing a Form 5500
as either a Plan Administrator or Employer

must apply for personal “Filing Signer®
credentials with the DOL. This process
will require Plan Administrators and
Plan Sponsors to register with the DOL
through the EFAST?2 website for Filing
Signer credentials. These credentials will
allow the designated Plan’s representative
to sign the Form 5500 filing electronically.

you have approved the completed return
and authorize the tax professional to
electronically sign and submit the return.
With this option, you will not be required
to obtain signing credentials. You may
choose to obtain these credentials if you

wish to monitor the status of the return
on the DOL website.
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J.H. Cohn has prepared detailed instructions Evan Zuckerman, CPA4, is a J.H. Cobn partner

to assist your organization in applying in the Audit and Advisory Services group, For more information on J.H. Cohn'’s
for Form 5500 signer credentials. If you where he focuses on employee benefit plans. Employee Benefit Plans Practice ,
have not already received a copy of these He may be reached at exuckerman@jhcobn.com click here.

instructions, or for more information or 1-877-704-3500.

about this and other filing requirements,
including assistance in reviewing plans Mathew Krukoski, CPA, is a partner at
J-H. Cobn, where he specializes in employee
benefit plan audit engagements. He may be
reached at mkrukoski@jhcobhn.com or
1-860-633-3000.

for compliance, please contact your
J.H. Cohn engagement partner at
1-877-704-3500.
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